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lembership Meetings to Hear Demands 
repared by 1-S Negotiations Committee 


Demands for major improvements in the present Union contract are presently 
being prepared to be submitted to the General Membership Meetings on Jan. 11 and 





Worth 
Talking 
About 





BY PRESIDENT SAM KOVENETSKY 





p stand on the eve of negotiations for a new contract. 
is is the most important single event in the life of the Union, 
our members as trade unionists. The standard of living, the 
spend our working hours, the sense of security we have on 
all these and many other consequences flow from the degree 
s we achieve in negotiating improved conditions in the next 
act. And I have emphasized again and again that such success 
spend fundamentally on our own strength, sense of purpose 
we, as trade unionists, live in a social-economic setting which 
a powerful impact on our lives. And I would like to review 
P briefly some of the significant developments of the past year. 

alate a bit on the future. 


Few Strikes in 1960 


p outgoing Secretary of Labor, James P. Mitchell, has reported 
uring 1960, strikes were at their lowest point in 18 years, and 
b lost in labor-management disputes was less than in any post- 
except 1957. 
most daily newspapers like to feature strike news in 
columns, Mr. Mitchell’s facts reveal that, with all its problems, 
lem of free collective bargaining works. It works best when 
fis reasoned exploration by labor and management alike of 
to solve new problems. 
the establishment of a fund by West Coast longshoremen 
ippers to ease the impact of automation was such a step. 


Some Determining Factors 


i and all, I would say that the major determining factors during 
r of “industrial peace” were (1) the Steelworkers’ victorious 
tnt of the steel strike in January; and (2) the stubbornness of 

in the IUE strike. 
half-million Steelworkers and their families “took” 116 pay- 
§ in their strike. They “took” all the personal privation and 
sure of powerful forces in American life. They “took” a Taft- 

y injunction which sent them back to work under employer terms. 


(Continued on page 3) 


it to Send a Kid to Camp? 
Can Get Applications Now 


a you like to send your 

brs, age 7 to 12, to camp 
this Summer? 

do, NOW is the time to 

8 application with the Sum- 

amp Program sponsored by 

fork AFL-CIO Commu- 

ices Committees. Pres. 

ttsky is chairman of 

ittee which administers 





Applications for Local 1-S mem- 
bers are readily available at the 
Union Office, and should be com- 
pleted and filed by March 1, 1961. 
However, the sooner the applica- 
tions are received the sooner they 
can be processed 

Interested members are urged 
to contact the Administrator on 
duty at the Office, 290 Seventh 


Avenue. 


18 for approval. 


The list of demands has been compiled following a month-long series of meetings 
culminating in the Executive Board meeting of Dec. 28 which approved key demands 
as explained by Pres. Sam Kovenetsky. 





1-§ Credit Union to Hold 


Annual Meeting Jan. 24 


The annual meeting of the Lo- 
cal 1-S Federal Credit Union will 
be held on Tues., Jan. 24, 1961, 
at the Union Office at 7:00 P.M. 
sharp. 

The meeting will hear an an- 
nual report presented by Credit 
Union president Sam Kovenetsky. 

Jack Schultz, of Little Shop 
Shoes, will give the Treasurer’s 
Report. In addition, there will be 
a dividend report, and several 
committee reports. Refreshments 
will be served. 

The annual election of credit 
union officers will also be held. 
Preceding the annual members’ 
meeting, the credit union’s board 
of directors will meet to determine 
the dividend for 1960. 

During the past year, the credit 
union officers and committee mem- 
bers have been as follows: 

Board of Directors: Sam Kove- 
netsky, Local 1-S president; Kath- 
ryn Arendts, Shoe Reserve—credit 
union vice president; Jack Schultz, 
Little Shop Shoes; Dorothy Gil- 
more, Books; Mary Delfino, 
Men’s Alterations; Cynthia Glid- 
den, Rugs; Berris Gordon, credit 


union assistant treasurer; 
Milza, Union Administrator; 
lyn Snyder, Flying Squad; Oscar 
Richards; Mary Baxter, Rugs. 
Credit Committee members have 


been: Beatrice Kiernan, Bed- 


(Continued on page 4) 


Frank 
Eve- 








Local 1-S President 
To Become ‘Actor’ 


Sam Kovenetsky, whom 
most of us know as Local 
1-S president, is due to play 
a new role: actor. 

He’s been asked by the 
American Arbitration Asso- 
ciation to be one of the fea- 
tured performers (stars?) 
in a half-hour film. The 
film will dramatize the 
method of arbitration in 
dealing with a worker’s late- 
ness and bad attendance. 

Sam is asking for a mor- 
atorium on all jokes until 
his performance is recorded 
for posterity. His first ques- 
tion was: do I have to get an 
Equity card? 








In recent weeks, the Negotiating 
Committee, a negotiating sub- 
committee, the officers and admin- 
istrators have held a series of 
lengthy meetings to scrutinize all 
proposals suggested by members, 
Executive Board members, Stew- 
ards, as well as those proposed 
by the Committee members and 
Union staff. 

The intensive meetings provided 
a searching analysis and review 
of every phase of the working 
conditions, wages and hours, 
fringe benefits and the entire 
structure of job protection built 
up over the past 2] years by the 
Union. Full details will be pre- 
sented at the union membership 
meetings. 

At the request of Local 1-S, 
Union attorney Asher Schwartz 
has notified Fred Fischer, Vice 
President of Macy’s for Labor 
Relations, that Local 1-S wished 
to modify the present Union con- 
tract, effective Feb. 1, 1961. 

At the same time, the New York 
State Board of Mediation and the 
Federal Mediation and Concilia- 
tion Service were informed of 
Local 1-S plans to discuss the 
terms of a new contract. 

Mr. Fischer replied that Macy’s 
representatives would be ready to 
meet at any mutually convenient 
time. A meeting time had not yet 
been decided, as “Local 1-S News” 


went to press. 


NEW YEAR BRINGS. MORE AUTOMATION. This is a picture of an ‘National Cash Register Model 304 
data computing installation. A 304 has been installed in the Herald Square Office Division and is now being 
tested. An article on the Macy installation will be printed in an early issue of “Local I-S News.” 








Branch Nens 


Flatbush 


They say at Macy’s that things 
return to normal after the Christ- 
mas rush. But do they? There’s 
always something doing at Macy’s. 
If it’s not another sale it’s another 
inventory or a job review or, as 
of the moment, talk of negotiations 
for a new contract. So at this 
point, let me remind Flatbush 
1-S’ers of the Jan. 18 membership 
meeting at the Rivoli Restaurant, 
It is important that each and all 
attend this meeting. . . . And since 
this is a new year we start off by 
reporting the return to the work- 
ing ranks of Helen Ryan, of 
Lamps; Lillian Kaplan, of House- 
wares; Ellen Alexander, of China; 
Beatrice Baldi, of Shoes; and Net- 
tie Golden, of Hosiery, who have 
been out ill. A “welcome back” to 
all of you! Congratulations to 
Marion Scott, of the Service Desk, 
who is sporting a sparkler on her 
engagement finger, and also con- 
gratulations to Marie McGuinness, 
of the Service Desk, whose daugh- 
ter became a bride. . . . Florence 
Linn, of Housewares, has joined 
the ranks of the retired. . . . Rhoda 
Vlack, of Lingerie, was given a 
grand party to celebrate her 25th 
wedding anniversary. . . . Rose 
Hurant, of Tables, and May 
Cooperman, of Drugs, are taking 
bows at the Bar Mitzvahs of their 
sons... . And listen to this “popu- 
lation explosion.’’ First, May 
Greag, of Children’s, became a 
grandmother of twins, and then 
Marie Toarette, of Shoes, dupli- 
cated the feat by also becoming 
a grandmother of twins. Double 
double congratulations. Those who 
became just grandmas [one at a 
time) are Lila Optican, of Infants; 
Kay Korotzer, of Linens; Marie 
McGuinness, of Service Desk; and 
Ruth Wasserstein, of Tables... . 
And the reason Ethel Shank, of 
Curtains, is beaming is because 
her son is home after a stint of 
four years in Uncle Sam’s Navy. 
... A Happy New Year to you 
all! Rose NAGLER 


Jamaica 


Congratulations to Mimi Green 
on her marriage. Many “happys” 
to you. . . . Good luck to Charley 
Metz on his new job in Herald 
Square. . . . All good wishes to 
Mrs. Violet Bell and David Jack- 
son on their coming retirement. 

. « We all enjoyed the Xmas 
carols sung by Jean Asta, accom- 
panied by Eddie Podell—good 
luck Jean with your R.C.A. re- 
cording. . . . Florence Comiskey, 
our timekeeper, has a new home 
in Commack; also Doris Smith 
is moving to her new apartment 
in Valley Stream. . . . Girls of J10 
inspired by Marion Drum who. 
purchased clothing for a needy 
family, showing wonderful Xmas 
spirit. . . . Our New Year’s wish 
is that all our shut-ins will be well, 
and up and about real soon. .. . 
The girls in the Vault say—wish 
everybody the mostest and the 
bestest from them. 

Bye until next month. 

MELANIE HARMON 





If you... 
your husband 
or wife .. 
or children 
under 19... 
or parents (if you’re single ) 
NEED BLOOD 
FROM THE BLOOD BANK 
all you have to do is 
CALL WA 4-4540 
LOCAL 1-8 
Will Do the Rest 
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.Y. Retail Wage Order 


Shows Small Increase in Payroll 


A recent survey made by the 
Agricultural Marketing Service of 
the U.S. Department of Agricul- 
ture indicates that an 11 per cent 
pay increase for employees in the 
retail trade industry in New York 
State increased average hourly la- 
bor costs only 3.7 per cent. 

In 1953 the State of New York 
established minimum wages for 
employees in the retail trade in- 
dustry including food retailing. 
In 1957 and 1958, two changes 
were made with respect to the 
wage levels specified in the State 
wage orders. 

The first change, effective Feb- 
ruary 15, 1957, increased the legal 
minimum wage from 70 cents to 
$1 an hour in stores located in 
cities of 10,000 or more and from 
65 cents to 90 cents for stores in 
cities of less than 10,000 people. 

The second change, effective 
January 1, 1958, raised the mini- 
mum wage for retail employees 
from 90 cents to $1 an hour for 
stores in cities of less than 10,000 
and this change also specified that 
overtime be paid for all hours in 
excess of 40 per week rather than 
45 as had been previously speci- 
fied. 

The purpose of this study, ac- 
cording to “Retail Labor Reports,” 
was to observe the effects primari- 
ly of the second change in the 
New York State wage order on 
labor costs, store margins, and se- 
lected operating methods of stores. 
Information for the study was ob- 
tained from 50 grocery stores, 28 
of which are located in com- 
munities of less than 10,000—thus 
falling under the provisions of 
the second wage change—and 22 
of which are located in larger 








communities. Information was ob- 
tained from the second group pri- 
marily for comparative purposes, 
since they did not have a wage 
change required by law during the 
period studied. 

All stores in the survey em- 
ployed one or more persons. Many 
of the stores in the under 10,000 
population group had weekly sales 
of less than $3,000 and in some 
cases family labor provided part 
of the store labor force. 

Records were obtained regular- 
ly from each of the 50 stores for 
the periods September 1957—4 
months before the second wage 
order became effective—to Octo- 
ber 1958—10 months after this 
order had become effective, 

The principal conclusions of 
this study are as follows: 

(1) Half of the 28 stores in 
communities of less than 10,000 
were not affected by the change 
in the minimum wage from 90 
cents an hour to $1 an hour since 
all of their employees were re- 
ceiving hourly wages of at least 
$1 before it became operative. Of 
the 14 stores considered to be 
affected by the wage order, eight 
had an increase in payrolls. 

The immediate effect of the Jan- 
uary 1958 change was to increase 
the average hourly labor costs for 
the 14 affected stores from $1.08 
to $1.12, only 3.7 per cent, where- 
as the change in hourly wage rates 
stipulated by this order repre- 
sented an increase of about 11 per 
cent in the legal minimum. Little 
change took place in hourly labor 
costs in the stores which were un- 
affected by the law because they 
were already paying wages higher 
than the minimum or in the stores 
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in the larger communities to which 
the second change in the wage or- 
der did not apply. 

(2) Despite the fact that sales 
declined during much of the pe- 
riod, the new wage order had no 
significant effect on labor costs 
shown as a percentage of sale. 
Over the entire period, labor costs 
expressed as a percentage of sales 
tended to decline both in the af- 
fected stores and in stores in the 
larger communities. In the unaf- 
fected stores in the smaller com- 
munities, labor costs as a_ per- 
centage of sales increased during 
the first part of the survey period, 
but later returned to the level pre- 
vailing at the beginning of the 
study. 

(3) Average weekly man-hours 
declined in all three groups of 
stores during the study, but the 
decline in the affected stores—14 
per cent—may be compared with 
declines of nine per cent in the 
larger communities and seven per 
cent in the unaffected stores in 
the smaller communities. 

(4) No impact of the wage 
change was observed on average 
margins based on 30 items. While 
the margin increased about four 
per cent in the affected stores be- 
tween August 1957 and Septem- 
ber 1958, it increased approxi- 
mately six per cent in the stores 
in the larger communities and 
nine per cent in the unaffected 
stores in the smaller communities. 

(5) Only a few stores reported 
that they adjusted to the change 
in the wage order by making 
economies in the use of labor. De- 
livery services were eliminated, 
stock-handling changed and some 
fringe benefits were curtailed. 
































HEALTH 
COLUMN 


By Associated Physicians 
Medical Group 


During the winter months there 
is a notable increase in the nup. 
ber of people who cough. At leas 
one person is every family yill 
have a cough before Summer re. 
turns. 

When the cough is of shor 
duration and when there is no 
fever or general feeling of illness 
associated with the cough, it may 
be assumed that the cough is due 
to a simple virus “cold” or upper 
respiratory infection. Such 
cough is usually not serious, With 
simple additional rest and careful 
attention to dress, prevention of 
overexposure to cold or drafts, 
and sensible diet, thes ecoughs will 
stop. 

It is when the cough is not part 
of a cold, or when there is fever 
or a general feeling of illnes 
associated with th ecough, or when 
the cough does not stop in a ree 
sonable time, or when the cough is 
accompanied by pain, or when the 
cough produces sputum which 
may be blood-containing, that de 
lay in seeking medical help 
unwise. When any of the above 
occur a doctor should be con- 
sulted. 

In most instances the cause of 
the cough will be readily obvious 
to the doctor, as, for example, in 
the case of a postnasal drip. Sim- 
ple hygiene may be all thats 
required to eliminate the drip ani 
the cough which accompanies it 

In a few cases the cause of the 
cough may not be known uni 
thorough investigation with sp 
cial procedures such as b 
counts, X-rays, sputum examine 
tions, electrocardiagrams, ad 
allergy tests are completed. Wher 
these tests are completed and the 
cause of the cough is known 
proper steps can be taken to I 
move the cause. 

Most cough remedies which ca 
be bought without a prescription 
have little real value in the treat 
ment of any cough, simple or cot 
plicated. 

Should a person who has ! 
cough which is not serious stay # 
home or go about his regular bus 
iness? The answer will vary 
pending on the individual c®* 
when the discomfort caused by! 
cough is measured against the i 
portance of the business 10! 
performed. In almost every * 
stance, a cough will be less sev" 
during rest. 

There is a marked differen* 
in the individual resistance ® 
upper respiratory infections. * 
recent years it has been show 
that resistance can be increase ™ 
the use of vaccines. These are 
given during the early Fall 
provide protection for the ye 

Remember that a cough #® 
indication that something * 
wrong. Like the knock in a mol 
or the flicker of the televisi® 
tube, cough is a warning. ¢ 
cause should be found and’ 
inated. 
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(Continued from page 1) 


But their ranks held firm, they stood together and they won a 
ckage” substantially better than the terms which they would have 
wepted before strike action. They fought and won a struggle which 
sted the entire labor movement. They made clear to every industry 
jer in America that American workers will defend their conditions 
yn over decades of struggle and sacrifice. They made it clear that 


American workers look ahead, that they seek to advance, to win their 


wir share of increasing profits. 
G.E. Employee Relations 


In another case, the IUE strike against General Electric ended with 
ie acceptance of the employer’s terms. In this case, the leadership 
sia large local in Syracuse betrayed their brothers and sisters on 
the picketline, and the local went back to work. A unified member- 
hip would not have permitted their leaders to do this, but these G.E. 
yorkers had been brainwashed effectively. 

General Electric practices one of the most adroit “employees rela- 
ions” programs in the country. The G.E. executives pose as people 
yho have their workers’ interests at heart, not their production figures 
ind profits. General Electric has all kinds of “education” and “social 
programs” to wean the G.E. workers away from their union. 

But these executives also did not hesitate to instill fear into their 
yorkers. G.E. president Ralph Cordiner is the great advocate of the 
“ake it or leave it” approach in collective bargaining. He is the 
gokesman for the “runaway shop” idea, which he carried out with 
weh disastrous results in Bloomfield, N. J. G.E. has not hesitated to 
pressure scores of Mayors to avoid any action which would be inter- 
preted (by G.E.) as favorable to the citizens of their communities 
who were on strike. 

So—the lines of the IUE strikers were broken. 

There are certain evident conclusions to be drawn from these 
ases. One of them, for Macy’s management, is that they can’t run 
way. They have to live with us, just as we have to live with them. 


The Economic Scene 


On the economic scene, the nation’s economy has failed to main- 
in an adequate rate of growth. Steel production has gone down again, 
ad it is believed that automobile production will go down substan- 
iially. Unemployment has continued to rise in industrial areas. 

Yet by a curious paradox, consumer spending continues high, the 
tail industry is doing very well, and Macy’s profits are excellent. 
Macy management can now boast of “over two-million dollar days.” 

Department stores, of course, will go through their annual cycle 
if sales, cleaning out inventories, and the like. But as Macy Board 
Chairman Jack Straus says, there is every evidence of continued high 
wofits and growth by the Macy corporation, to which Macy’s in 
New York makes a very substantial contribution. 

Moreover, credit buying is expected by the experts to continue 
trong. 

In all, business seems to have been encouraged by the election 
of John F. Kennedy to the Presidency, again a paradox in terms of 
the usual attitudes of business. 


Economic “Laws” Obsolete 


Indeed, I would comment that the so-called “laws of economics” 
have gone topsy-turvey. Unemployment and under-employment in- 
crease, which should tend to reduce disposable income. But disposable 
inome for consumers goods continues high. There is reduced demand 
for steel, but the price continues the same. Businessmen bitterly oppose 
Kennedy for election, then issue statements noting the increased 
optimism about long-range improvements in our economic situation. 

These facts and attitudes reflect, I believe, the fact that we are 
ina transitional period. Eight years of stagnation, Big Business domina- 
tin of government, and strong pressure on workers organizations are 
being weighed by a nation which is in a mood for changes. 


New Directions Yet to Be Determined 


It is still unclear in what directions some of these changes may 

temade. We have Mr. Kennedy as president, but we may continue to 
have the McClellan Committee-Big Business alliance to smear the 
lbor movement. We have heavy unemployment, and it remains to be 
“tn whether constructive measures will be taken to put people back 
0 work, measures which should include public works such as build- 
ig schools, and other needed facilities. The cost of living is now at 
the highest level in history, and expected to go higher. But it is not 
tear what will be done to hold down the cost of living. 
_ We have a President who made a large part of his national reputa- 
ton in the field of labor legislation. It remains to be seen whether he 
vill push measures to reform the oppressive features of Taft-Hartley 
ad Landrum-Griffin. 

As trade unionists, then, we move into a New Year where the 
*onomic position of our employers is excellent but the over-all legis- 
ative situation is uncertain, although certainly very likely to improve 
ider the new President. 

Most of us can certainly feel that we have done our small share, 
® part of the labor movement, to provide the basis for progress. 
“till, when contract negotiations open, we shall have to look largely 
6 ourselves. 

My very best wishes to every Local 1-S member for a happy, 
y and prosperous New Year! 


Letters to the Sditor 


‘Risk of the Business’ 


“Risk of the business” is a 
phrase many managements use as 
an excuse if and when there are 
any customer problems. 

Macy however is different. The 
employee assumes the “risk of the 
business,” not the management. 

For instance, if you sell an item 
in good faith in Dept. 58 and 
have to call the “fitter,” he will 
sometimes take 20 to 30 minutes 
to get from the 2nd to the 5th 
floor. Of course, some customers 
cannot wait, and the loss of the 
sale is the “risk of the business.” 
In Dept, 58 it is a loss of income 
on commission for the clerks. 

At Christmas time, we get many 
Christmas employees, and Macy’s 
puts them into lockers with us. 
Sometimes puts two people in 
with us. Security forbids padlocks 
on the lockers, but if something 
is stolen from you it is a “risk of 
the business.” 

Recently a man had his rub- 
bers, then his gloves, and finally 
his overcoat stolen. This was dur- 
ing our coldest weather. Security 
gave him a battered old topcoat— 
not a winter overcoat—to wear 
home that night. Next night they 
gave him a sweater to wear under 
his coat. You see, this was his 
“risk” with two new people placed 
there by management. Not the 
managements—they are not re- 
sponsible. 

Now, suppose a package is sent 
to a customer and it’s damaged by 
United Parcels Service with the 
result that the item is returned. 
If this takes place in a Commis- 
sion Dept., there is loss of earn- 
ings to the individual, not to the 
management. This, too, is a “risk 
of the business.” 

A risk to whom? It’s peanuts 
to management, but important 
dollars to the sales clerk. 

For the non-commission clerk, 
these returns reflect on his sales 
and volume record, It shows that 
too much merchandise is being 
returned. In either case, straight 
salary or commission, he is not a 
good salesclerk! 

But, if Macy’s management gave 
us the same type of service they 
want us to give the customer, 
there would be very little “risk of 
the business.” 

Jerry HARTE 
5th Floor Chairman 


Many, many thanks for the won- 
derful perfume! It just smells 
heavenly. 

It was a pleasant surprise to re- 
ceive the gift and card. 

A Happy Holiday Season to all 
and thanks, again. 

Mari£ WESTERWELLER 
112-50 


I wish to take this opportunity 
to thank you most kindly for all 
your help in my husband’s illness. 
It would have been a sad state of 
affairs for us without the Health 
Plan. 

Am enclosing anestheologist’s 
bill and again thank you for all 
your help. 

Myn MANDELL 
BAM 50 


I want to thank one and all of 
you for your wonderful gift and 
get well wishes after my operation. 
They were deeply appreciated. 

MARGARET McGLynn 
250-55K 


Thank you very much for the 
nice card you sent me. Also many 
thanks for the lovely perfume set. 
It’s so nice to be remembered. 

CARMEN M. HEALEY 
47-1601 


From Retired Members 
Please accept my sincere thanks 


for the lovely gift that I received 


from our Union. 

It is nice to be remembered 
around the Holidays even if we 
are retired. 

Also thanks for the Union news- 
paper. It is a pleasure to read it, 
and follow your progress. 

My best wishes to Local 1-S for 
a prosperous New Year. 

LouIsE GIAUQUE 


Many thanks for your thought- 
fulness in sending me a Christmas 
gift. Hope all in Local 1-S have 
a healthy and happy new year. 


MATILDA HocANn 


Thank you for your thoughtful- 
ness. Many thanks for the lovely 
wallet. I certainly appreciate same. 

Best wishes to all for a Happy 
New Year. 

FLORENCE GREENWALD 


Thank you for your lovely gift. 
Christmas greetings and best 

wishes for the coming year. 
ETHEL FISHMAN 


The lovely gift sent to me will 
be really enjoyed. Thank you. 
ANNA YOUNG 





Need Information, 
Advice, Counseling? 


e LEGAL CLINIC 
e SOCIAL SERVICE 


@ WORKMEN'S 
COMPENSATION 


FREE 
at the 
Union Office 


Every Wednesday 
From 5:30 to 7:00 P.M. 











Local 1-§ Tourists Must 
Pay $100 Deposit Now 


Members planning to join the 
Europe-Israel tour or the Mexican 
tour this coming Summer must 
plunk down their deposits pretty 
soon, 

A $100 deposit is required for 
each member joining the tour. 
The deposit must be made by Jan. 
30, 1961 for those going on the 
Europe-Israel tour. The deadline 
for those taking the Mexican trip 
is Feb. 15, 1961. 

Checks should be made out to: 
Local 1-S Travel, and mailed to 
Local 1-S, 290 Seventh Ave., New 
York 1, N. Y. Attention: Travel. 
If the member wishes to bring the 


money down to the Union Office 
personally, they should ask for 
Travel. 

Reservations are still being ac- 
cepted for the two trips. Full in- 
formation may be obtained by 
seeing the Administrator-on-Duty 
at the Union Office. 

The Credit Union stands ready 
and willing to assist members who 
need financing for taking one of 
the trips. The Mexican trip costs 
$410, and will last 15 days. The 
Europe-Israel trip will cost $814, 
and will last 22 days. 

Only members in good stand- 
ing will be accepted for the trip. 





Bargain-Rate Movie Tickets 
Now Available at Union Office 


Bargain-rate movie tickets will 
again be sold this year at the 
Union Office to enable members to 
see their favorite films and, at 
the same time, help support the 
National Committee Against Dis- 
criminaion in Housing. 

Tickets are now available at the 
union to attend any of the 12 
Brandt theatres at only 50 cents 
each. A ticket may be used for a 
movie any time during one cal- 
endar month, and will be useable 
from January through May, 1960, 
for most theatres. Proceeds from 
the sale of the tickets provide the 
main financial support for the 
agency's program to promote 
equal opportunity in housing. 

Theatres participating in the 
program are: 

BEACON, B’way at 74th St. 

YORKTOWN, B’way at 89th St. 

Miptown, B’way at 100th St. 

BranpT’s, 86th St. near Lex- 
ington Ave. 


AVENUE B, at 5th St. 

EarLE, 37th Road at 73rd St., 
Jackson Heights. 

STRAND, B’way at Crescent Ave., 
L. I. City. 

One ticket may be used inter- 
changably for the above movie 
houses. Separate tickets can be ob- 
tained for the following theatres: 


Trans-Lux 85TH St., at Madi- 
son Ave. 

GREENWICH, Greenwich Ave. at 
12th St. 


Branpt’s YONKERS, 165 5S. 
B’way, Yonkers. 
TRANS-Lux NORMANDIE, 57th 


St., W. of 6th Ave. 
TrANs-Lux 62np Srt., at Lexing- 
ton Ave. 


So hurry, hurry, hurry down 
and get your tickets. You'll save 
a few dollars on your entertain- 
ment budget, and help an impor- 
tant and worthy cause at the same 
time! 





290 Seventh Avenue 
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AFL-CIO President Says: 





Nation’s Top 1961 Need Is: 
‘Put America Back to Work’ 


The “No. 1 challenge” facing 
the nation in 1961 is to “put 
America back to work,” AFL-CIO 
Pres. George Meany has declared 
in a New Year’s statement. 

American labor, he said, be- 
lieves the coming year will mark 
“the beginning of a new era of 
progress” both for the nation and 
for the cause of world freedom. 
At the same time, he cautioned 
that the first few months could 
bring “troublesome” unemploy- 
ment at home and a “series of 
crises” abroad. 

The nation’s trade unionists, he 
said, “see many grave problems 
facing the nation in the next few 
months; but we look forward to 
a vigorous, imaginative effort to 
solve them which will bring new 
enthusiasm to our people and a 
new push forward toward the 
achievement of the American ideal 


1-S Credit Union 
To Hold Annual 
Meeting Jan. 24 


(Confinued from page 1) 
spreads and Draperies; Louella 
Gambler, Shop; Jack Schultz, Lit- 
tle Shop Shoes. 

Supervisory Committee mem- 
bers have been: Gertrude Beisen, 
DA-CT; Doris Goldstein, Bed- 
spreads and Draperies; Carl Ba- 
sile, Sheets. 

The Credit Union is now ready 
to make loans up to $2,500 to- 
ward the purchase of a new 1960 
or 1961 automobile — at the low 
interest rate of 34 of 1 per cent 
per month on the unpaid balance. 

Convenient repayment schedules 
up to 36 months can be arranged, 
largely at the convenience of the 
borrower. New car loans are made 
on a level payment plan; that is, 
the borrower pays the same 
amount every month. 

Loans are arranged quickly and 
in strict confidence. 

Following are some examples 
of the level payment plan for new 
car loans: 


Meany declared: “As Franklin 
D. Roosevelt proved so dramatical- 
ly 28 years ago, the distress of the 
moment is easier to endure when 
the people have hope for the fu- 
ture. We believe the new Admin- 
istration will inspire that feeling 
of hope.” 

America’s goals in 1961, Meany 
said, should include: 

e “Emergency” measures to 
meet the problem of mounting un- 
employment in order “to avert 
widespread hardship.” 

e Enactment of area redevelop- 
ment legislation, minimum wage 
improvements, health care for the 
aged, aid to education and com- 
prehensive public housing which, 
in the past, have been “blocked 
by a reactionary coalition in Con- 
gress, buttressed by a deeply con- 
servative Administration.” 

e Vigorous action by the new 
Administration “to restore our de- 
fenses, re-invigorate our foreign 
policy and re-examine, in the most 
practical and tough-minded way, 
our relationships both with our 
allies and with the Soviet bloc.” 

e Correction of the overall pol- 
icy of the National Labor Rela- 
tions Board “which for nearly a 
decade has not been in line with 


the basic principle of the National 
Labor Relations Act that collective 
bargaining ought to be encour- 
aged.” 
e “Revision and improvement” 
of labor-management laws, many 
sections of which are “iniquitous.” 
Meany said there is a “pressing 
need for thoughtful, unemotional 
and complete overhauling so as to 
translate the nation’s avowed. be- 
lief in free collective bargaining 
into workable terms.” 

e Better understanding between 
labor and management “away 
from the bargaining table.” 

On the international scene, he 
said, the nation could expect “no 
easy solutions to the paca. = prob- 
lems of Africa and Asia; the 
threat to West Berlin; the ques- 
tion of international trade and our 
gold reserves; the status of our 
defense establishment, or our sci- 
entific standing.” 

He expressed confidence, how- 
ever, that out of the new Admin- 
istration’s actions would come 
“more effective aid to the allied 
and ‘neutral’ nations who need it: 
a more realistic policy toward the 
totalitarian enemy; and a vastly 
stronger defense to back up that 
policy.” 





Caribbean Cruise, Many Gifts 
Await 1961 ‘Miss Union Maid’ 


The deadline for entries in the 
1961 “MISS UNION MAID” Con- 
test has been extended to Mid- 
night, Feb. 28, 1961. The annual 
search for the woman trade union- 
ist who will represent more than 
1,500,000 members of the AFL- 
CIO is sponsored by the Union 
Label and Service Trades Council 
of Greater New York and Long 
Island. Winners will be selected 
by a panel of prominent judges, 
solely on the basis of personality, 
intelligence, union interest and ap- 
pearance. 

Simultaneously, announcement 
has been made of additional prizes 
to be awarded to the top four con- 
tenders, and the lucky lass chosen 








Amount 
Of Loan 12 


$1,000 87.45 
1,500 131.18 
2,000 174.90 
2,500 218.63 


Monthly Payments 
18 24 


59.60 
89.40 
119.20 
149.00 





36 
31.80 
47.70 
63.60 
79.50 


45.69 
68.53 
91.37 
114.21 


As indicated above, the level payment plan involves paying the same 
amount every month for the duration of the loan. The Credit Union 
will hold a chattel mortgage on the new car, which eliminates the 


need for a co-maker in most cases. 


Applications for loans and further information are available at 
the Credit Union, 290 Seventh Ave. The office is open Wednesdays, 
Thursdays and Fridays, 11 A.M. to 2 P.M. and 5-7 P.M. 





NOTICE! 





7:00 P.M. Sharp 


Local 1-S Federal Credit Union 


Annual Meeting 
Tuesday, January 24, 1961 


All Credit Union Members 
Cordially Invited to Attend! 


Union Office 











New York’s “Miss Union Maid.” 
In cooperation with IUE Local 
352 and the Sylvania Home Elec- 
tronics Corp., the top four final- 
ists will each receive a beautiful 
American made-union made Syl- 
vania radio. 

It has also been revealed that 
the winner of the contest, “MISS 
UNION MAID,” will win a Car- 
ibbean cruise. 

Other union-made prizes, pre- 
viously announced, which will be 
awarded to the contest winners 
are: a “Feature” Diamond Ring 
and a “Lucien Piccard” wrist 
watch supplied by the Amalga- 
mated Jewelry Workers Union 
Local 1, plus costume jewelry for 
all finalists. Also scheduled to be 
presented to the new “Miss Union 
Maid” is a year-long bowling pass 
to any AFL-CIO serviced estab- 
lishment on Long Island, plus a 
season pass to a union beach club. 
These prizes, and a dinner to 
honor the finalists, have been do- 
nated by Local 164, Hotel and 
Restaurant Employes and Bar- 
tenders International Union. 

The new “Miss Union Maid” 
can look forward to an exciting 
round of public appearances 
topped by the most thrilling honor 
of all—as Queen of the Labor Day 
Parade. “Miss Union Maid” tra- 
dlitionally sits atop a magnificent 
float in New York’s biggest and 
best parade up famed Fifth Ave- 
nue, 


Any female member of an AFL- 
CIO union within the New York 
area can enter the 1961 “Miss 
Union Maid” Contest by submit- 
ting a photograph or snapshot 
with an official entry blank. Entry 
forms can be obtained from the 
Local 1-S office, 290 Seventh Ave- 
nue, or by writing to: 1961 “MISS 
UNION MAID” CONTEST, Suite 
821, 673 Broadway, New York 12, 
N. Y. 


The Legislative ‘Hopper’ 
: ‘lia 
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OFFICIAL NOTICE 


Divisional Meeting Schedule 


This is the only official notice to be given for Di 
Meetings for all members including Saturday-Onlies and 
tionals. 

Admission will be by current Union card. An unexea 
absence will be liable to a $2 assessment to the Welfare 
as provided for in Article IX, Section 4 of the Local’ 
Constitution. 

Absence excuses must be filed with your Shop Stew 
within five days before or after the scheduled date of ¥ 


meeting. 


GROUP 
5th floor 


DATE 
Wed. Jan. 18 


TIME 


4:45PM 
6:30PM 
7:00PM 
5:00PM 
6:15PM 
7:00PM 
4:45PM 
6:45PM 
4:45PM 


PLACE 


Auditorium — 
... Auditorium 7 
Conference f 
Auditorium 
Auditorium 
Auditorium 
... Auditorium 
Auditorium 
... Auditorium 

6:45PM Auditorium 
MTE ; . 25 ......7:00PM Conference Re 


(PT)—Part Time, (FT)—Full Time, (PT-FT)—Part Time & Full 
Auditorium and Conference Room meetings are at the Union 0 
Hotel New Yorker meetings at 34th Street and Eighth Avenue. 


Beauty Salon Wed. Jan. 18 
Display Mon. Jan. 23 
SE eeeeeeres Mon. Jan. 23 
Adv.-Bur. of S. Mon. Jan. 23 
Controller ...Tues. Jan. 24 


2nd floor ...Wed. Jan. 25 





PERSONALS 


FOR SALE—Formica and chrome kitchen set. Mother-of-pearl 
with extension, four chairs, Good condition. Call OL. 48553 
7:30 P.M. 


WANTED —-3 or 4 room apartment in Parkchester vicinity. 3 in fan 
Up to $85. Call PR. 2-2631 anytime. 





MEDICAL PLAN — For the name and address of the da 
dentist, optometrist or podiatrist nearest you CALL the U 
Office—WA 4-4540 or Associated Physicians Medical 

BU 8-4210 (Night or Day) when the Union Office is closed. 
plete schedule of fees available upon request. 


Full information on benefits and regulations can be obta' 
from the health plan consultant at the union. Members are 
asked to remind their doctors that all claim forms must be re 
to the Local 1-S office. 


BLOOD BANK—lf you need blood from the Blood Bank 
the Union Office—WA 4-4540. 














